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All India Institute of Medical Sciences, Raipur (Chhatisgarh)
Website: www.aiimsraipur.edu.in

9 P Jdidd RUIE / ANNUAL PERFOMANCE APPRAISAL REPORT
iR P SR ¥ / FOR NON-FACULTY OFFICIALS

Hoi+1 9¥ / 3rafe: 2022—23 (01 /04 /2022 | 31 /03 /2023)
Period of Assessment: 2022-2023 (01/04/2022 to 31/03/2023)

WR—1 ,/ PART-1
(aferTa fda=or) (PERSONAL DATA)

1. HHART BT M

Name of the Employee  eettee e entren e e et st et e s besbe e ehe et e sae et ae s tenteenraan
2. YgHmM™

Designation L e e e e e sa e b s
3. o1 fafer

Date of Birth ettt e e et bbb et n e et e e

4. |a H HRIURYT H1 fafy
Date of Joining the Service ettt et e e ettt h e s et e e e e

5. aad U ¥ oar frgfed & fafer

Date of continuous appointment to PresSent rade: ........ccoueeeeverriereseereee et e e
6. I U 3R SH W A @l A
Present post and date of posting thereto © etree e ee e e et et e saeebe e eb e et e st e e aenresteentas

7. A U OGS UG Wl (A1 I ITAR)
Present Pay level and Cell (as per 7t CPC) ettt e e e et bt b et s et e st e e ene

8. aHT faqTT /are &1 A8 g ATy @ fafer

Present Department/Ward and date of POSHING .ccccooiiiireiiniein e e e
0. TP ¥ SuReI YN 1 It
Period of absence from duty:
9.1 IR / Leave ettt et b et be et e b et e b e et s et en e e e e e eae
9.2 URIEYT/Training ettt et b et be et e b et e b e et s et en e e e e e eae
9.1 3T HRUT / Any other reason ettt et s ee e et r et b s bes et en e e e e ene

10. T STRfa Sfay / STeorifa /o= fUser avf / wfa. dat & &7

Whether Belong to SC/ST/OBC/PH COMMUINILY? : ....covuiiiiriiieireinineieerees sttt sre e e eseee s eeneessenes
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1.

HART—2 ,/ PART-2

(ST ¥ &1 yfides forar 9T 8, S9® gRT "R oM & ot/
To be filled in by the officer reported upon)

Ug & QI Bl Aiere faexor:

Brief description of duties of post:

P B T /FSRYT /T AU o fore feiRa fed &, ar amue faw feiRa fy & =
S (@R /AT AT 3R Y H) BT DY M- A WG & MR R g9V 3R IAD oAed
DI gfte | Ul IuAfY qam |

(ISR & T 3muyss wIIT & forg anfifes srd arer)

Please specify targets/objectives/goals (in quantitative or other terms) of work you set for yourself or that were

set for you, eight to ten items of work in the order of priority and your achievement against each target.
(Example: Annual Action Plan for your Division).

CRVASECERYA=E SRR

Targets/Objectives/Goals Achievements
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4.

(31) U HE 2 H qAN TV el /IZaeAl /ST BT W 7 81 BT HAAl BT FeU H Ioord B | AT A
H PI$ qrEmd R8T Bf ol d Far] |

(a) Please state briefly, the shortfalls with reference to the targets/Objectives/goals referred to in item2. Please specify
constraints, if any, in achieving the targets.

(@) HUAT ST A&l BT Soord TR RTTH BT 1fdd Ut I8 8 iR ITH U ARTe BT fl oo R |

(b) Please indicate items in which there have been significantly higher achievements and your contribution thereto.

FIT NI YT a1 Jrad Hufed faavor wser o & ar 2, afe & a1 g9 aRg &1 Iooid By
Have you filled your annual immovable property return as due. If yes, please mentioned date:

[E§ICE AT O dlel BN & FEIER

Date : Signature of officer reported upon (Employee)
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HRT—3 RuifT et gRT Jeuis)
PART-3 (Assessment by the Reporting Officer)

(A iHRT BT R gfides e WieRy f&har SIHr 8@ S 1—10 @ Y9 W g1 A1i2T, Sigi 1

I B 07 BT qAT 10 Seaad S0 BT Seoid HRT 2 )

(Numerical grading is to be awarded by reporting & reviewing authority which should be on a scale of 1-10, where 1

refers to the lowest grade & 10 to the highest.)

(@7) SR e &7 qeiHT (§9 WIT BT HR 40% B)

(A) Assessment of work output (Weighted to this Section would be 40%)

gfcraad R R ICEaNN GRS

faexor FIBEAN] -5 BT IRT 2)
Particulars Reporting Reviewing Authority (Refer
Authority Para 2 of Part-5)

gAfdee UTedRT &
3TEIER
Initial of Reviewing Authority

()&t Rl @ gRyeidr / fowa @
YR WR Idfed fhar T 1

Accomplishment of planned work/work allotted
as per subjects allotted

(i) frsaTe=T &1 Torden

Quality of output

(iii) faeeIyuTeH® I / Analytical ability

(iv)erUareTeid w1 @ uRRgefar /s Ty
T &l /

Accomplishment of exceptional
work/unforeseen tasks performed

frta & R o fAaree Sofiaxor

Overall Grading on ‘Work output’

(8) cafeaTa faarsli 1 geaidd (89 W1 &1 MR 30% BRM)

(B) Assessment of Personal attributes (weightage to this Section would be 30%)

yfcde RRIESIER B CEaNNGER

qavo PIBEAR] -5 BT URT 2)
Particulars Reporting Reviewing Authority (Refer
Authority Para-2 of Part-5)

gAfdeld USRI &
STTEIER
Initial of Reviewing Authority

(BRI @ srgfed

Attitude of work

(i) THERT &7 arT

Sense of responsibility

(iv) TR BT ITRETUT
Following discipline

(v)YETOT eTHATS

Communication Skills

(vi)=iged ToT

Leadership qualities

(Vi) DI 91T § BT B DI &Har

Capacity to work in team spirit

(viii)FqHI AR BT AFERVT B DI AT

Capacity to adhere to time-schedule

(ix) TRROR FfdaTa Fae
Inter-personal relations

(x)9A Y Bfd vd Afdad

Overall bearing and personality

FfaaTa faiwaret w® g femax soffaor

Overall Grading on ‘Personal Attributes’
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() TBRIT® [T BT BT (S 91T &1 AR 30% )

(C) Assessment of functional competency (weightage to this Section would be 30%)

=T

Particulars

Reporting Authority

PRERIEE R IECIN NG
-5 BT IRT 2)
Reviewing Authority (Refer
Para 2 of Part-5)

YA USRI &
SIDIEN

Initial of Reviewing
Authority

()fram /R /&Rt ud arar
% &F # ufhard ud 396 e
TIART BT SR

Knowledge of Rules/Regulations
/Procedures in the area of function &

ability to apply them correctly.

(i) feg IS S99 BT &

Strategic planning ability

(i) o o= @ ewar

Decision making ability

(iv)FH=a eTAaT

Coordination ability

(v)3ref=er &7 URd ud fasmfia
PR DY AT

Ability to motivate and develop

subordinates

(vi)usel e

Initiative

YHrATHd TeHdT W ol femax
AUHOT

Overall Grading on ‘Functional

Competency’
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WRT—4 / PART-4
MR / GENERAL
ST & A1 WRMERT (STeT W Jarey)
Relations with the public (wherever applicable)

(ST @1 STaTIDBI3ll BT SRl Td BRI T TH W Huam feweft < )

(Please comment on the officer’s accessibility to the public & responsiveness to their needs)

gf2reror

Training

(@UAT TP BT YA Td BRI eFaarall 3§ iR Afdd JoR iR gig H @ g I IqD Ufrefor
% forg fawriRel & 1)

Please give recommendations for training with a view to further improving the effectiveness & capabilities of the
officer.)

@Ry & Rerfy
State of health

ATt
Integrity
(@ET AHNT @ FAF=T ug feuof <)

(Please comment on the integrity of the officer)

(Gfcraed STfrerY gRT SIGRT BT A fISTdmsll & aRdR T 100 Treat #), s Ay &= ud
HH AW &, JRIRY IUATRRN, Agayul S wherdrali (HaH: “—2 & 3 (31) U9 () Td gaat avf
& iy aifvgRa enfrer @ )

Pen Picture by Reporting officer (in about 100 words) on the overall qualities of the officer including area of

strength, extraordinary achievements, significant failures (ref:3(A) & 3(B) of Part-2) & attitude towards weaker
sections.

Ufdes & 9T—3 & Ws 3, 9 9AT ¥ H AT Y I & AR W Bl HATHR AATHD I hRUT:
Overall numerical grading on the basis of weightage given in Section A, B and C in part-3 of the report:

gfded AfPRT & FWRR

Signature of the Reporting Officer

J: ¥ i 3Rl H
Place: Name in Block Letters:
BERIGE
) Designation:
feie gferdes @Y 3rafdy #: 202223
Date: During the period of Report: 2022-23
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ARI-5 (JAfdceT e @t sfvRgfanT)
PART-5 (REMARKS OF THE REVIEWING OFFICER)
YAIATD STBRI & ST Hal el

Length of service under Reviewing Officer

. T AT -3 T W—4 § fRid Rl den (=T gl & Gy d gfiaeT e gRT fey T
i | AeHd 27 FIT MY AAGR &) SRR IUATIT / Aeedqul Jrvherdiell & wder # fondy
T Aedidhd H FeAd 27 (Ae¥ : I3 (31) (iv) dem wi—4(5)) (3 oy ufcraed sty grT e
o & ol GRS b ¥ FEAd T8l © Al HUudT fUT oAb 39 @US & QT W A
< TAT fIEMEaAr &7 IMEeR &) |

Do you agree with the assessment made by the reporting officer with respect to the work output and
the various attributes in Part-3 & Part-4? Do you agree with the assessment of reporting officer in
respect of extraordinary achievements/significant failures of the officer reported upon/(Ref:Part-
3(A)(iv) & Part-4(5))

(In case you do not agree with any of the numerical assessments of attributes please record your
assessment on the column provided for you in that section & initials your entries).

&f BEl
Yes No

3 FEHd B @l R § U g9 SR 91, a1 D5 VAl 91 2 [T 371U B Iq1 AT Sirel
CIES R

In Case of disagreement please specify the reasons. Is there anything you wish to modify or add?

YRR JATABRI §RT Herd TR | HUIT AT B (T 100 W&l #) Rrad iRy o1
T faRIvarell @ e &5 vd ®H |med &3 vd I9a gdd ot @ uf sifgfed wnfaer e
Pen Picture by Reviewing Officer. Please comment (in about 100 words) on the overall qualities of
the officer including area of strengths & lesser strength and his attitude towards weaker sections.

. URI9eT & W3 & WUS—3l, WUe—q AT Wre—d H AU Y AR & 3MER R Fol fHefrax
GATHS TR |

Overall numerical grading on the basis of weightage given in Section-A, Section-B and Section-C in
Part-3 of the Report.

AT STHRY & FXAER

Signature of the Reviewing Officer

REIT: I <t el H
Place: Name in Block Letters:
ECLIRH
Designation:
IERIED gfides &1 Jmafdr2022—23
Date: Period of Report: 2022-23
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(1)

(i)

(iii)

(iv)

)

(vi)

Guidelines regarding filling up of APAR with numerical grading

THIaR & W faftad araer iR eaMYde der uaie a9y od gU WRH 4918y |

The columns in the APAR should be filled in with due care & attention and after devoting
adequate time.

YB IR B Sl & b 1 ferar 2 & (B awfiaxor (Pl & ar faviwarsti a1 g HAeas
SRV & Uladhd) Bl [ARME sahaarsi & aF 4 $od ffF § wad w0 ¥ sifrey e
SRR 3R S UPHR & 9 Jfeqal 10 & fhdl 2o & wag o faire Suaferl & wdg # faa
ST | S 1—2 3ferdT 9—10 fRe Bl B ora: S7a Siifc fRy o @ Sieva © | wHilkeras sroft
AT BRY gU AR Ud riiele TRmRE B e e a1 ool feker 9 s 9l
AT H qaHrE H BRIR TRl @1 el # PRAT =1 |

It is expected that any grading of 1 or 2 (against work output or attributes or overall grade)
would be adequately justified in the pen-picture by way of specific failures & similarly, any grade
of 9 or 10 would be justified with respect to specific accomplishments. Grades of 1-2 or 9-10 are
expected to be rare occurrences and hence the need a larger population of his/her peers that

may be currently working under them.
THIURIR &1 8 ¥ 10 & 41 HT TR0 I’ folam SIQem T JeEiaxor / Ut & fog sfread
UTST{ep Y IO B B o0 UTwdih 9 faam SRt |

APARs graded between 8 and 10 will be rated as “Outstanding” and will be given a socre of 9 for

the purpose of calculating average scores of empanelment/promotion.

TUIGaTR BT 6 T 8 ¥ BICT & a1 HT dHRYT "dgd 78T foral SQm dorr uraiis 7 faar
ST |

APAR graded between 6 and short of 8 will be rated as “Very Good” and will be given a score of 7.
THISTR &I 4 TT 6 | BT & &1 &7 qHTHR0T 38T foram STQ qe i 5 & Sem |

APARs graded between 4 and 6 short of 6 will be rated as “Good” and given a score of 5.

TUIGSTR BT 4 I HH BT IR0 "I foram SR |

APARs graded below 4 will be given a score of “Zero”.

Page 8 of 8




